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Abstract : A fraction of mechanical trainees (graduate students) from underrepresented groups (URM) has steadily increased
through targeted recruitment and interventions to support their success during training. However, this trend has yet to
translate to a connected increase in the number of faculty from these underrepresented groups. The purpose here is to look at
proven strategies that departments and research institutions can develop to increase faculty hiring and promotion equity to
address the lack of racial and gender diversity among their faculty. We will look at this process through an Adlerian lens, i.e.,
Adler theorized social interest as “a feeling of community, an orientation to living cooperatively with others, and a lifestyle that
values the common good above one’s own interests and desires.” This abstract will look at implementing a cogent DEI strategy
through an Adlerian perspective.
Keywords : diversity, equity, inclusion, adlerian
Conference Title : ICP 2023 : International Conference on Psychology
Conference Location : Vancouver, Canada
Conference Dates : August 03-04, 2023

World Academy of Science, Engineering and Technology
International Journal of Psychological and Behavioral Sciences

Vol:17, No:08, 2023

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 P
sy

ch
ol

og
ic

al
 a

nd
 B

eh
av

io
ra

l S
ci

en
ce

s 
Vo

l:1
7,

 N
o:

08
, 2

02
3 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
61

70
9.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 17(08) 2023 1

https://publications.waset.org/abstracts/161709.pdf

