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Abstract : Orientation: The Multifactor Leadership Questionnaire (MLF) and the sense of coherence-29 (SCS) is an effective
tools to assess the prevalence and underlying structures of empirically based taxonomies related to leadership and wellbeing.
Research purpose: The purpose of the study was to test the psychometric properties of the SCS and Multifactor Leadership
Questionnaire (MLQ) to screen for psychological wellness indices within the banking industry in South Africa. Motivation for
the study: The contribution of these two instruments for the purpose of determining psychological wellness in a banking work
environment is unique. Research design, approach, or method: The sample consisted of (N = 150) financial staff employed in a
South African banking organisation. The age of the sample was: 37% (30 -40 yrs), 31% (20-30 yrs), 26% (40- 50 yrs), and 6%
(50+yrs), of which 52% were males, 48% were females. The white race group was the majority at 29%, African at 26%,
Coloured at 23%, and Indian was 22%. Main findings: Results from the exploratory factor analysis revealed a two-factor
structure as the most satisfactory. Confirmatory factor analyses revealed the two-factor model displayed better good of-fit
indices. Practical implications: The factor structure of the Sense of Coherence-29 scale (SCS), and the Multifactor Leadership
Questionnaire (MLQ), have a value-added focus to determine psychological wellness within banking staff. It is essential to take
into account these constructs when developing employee wellness interventions. Contribution/value add: Understanding the
psychometric properties of the SCS, the self-reported form, and the MLQ questionnaire contributes to screening psychological
wellness indices such as coping within the banking industry in a developing country like South Africa.  Leaders are an
important part of the implementation process of organisational employee wellness practices.
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