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Abstract : Decision making tendency varies in people with different socio demographics. This study was conducted to identify
the  impact  of  work  experience  on  decisional  conflict  and whether  there  is  a  gender  differences  in  decisional  conflict.
Convenience sampling was more appropriate for this exploratory research. AM O’ Connor decisional conflict scale, (1995) with
cronbach alpha 0.900 was administered on sample size of 109 participants (62males, 47females). The responses were scored
according to the AM O’ Connor decisional conflict scale manual, (1995). The results of the study indicate that work experience
has no significant impact on decisional conflict, whereas gender differences in decisional conflict illustrates significant mean
score differences among male and female participants.
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