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Abstract  :  The study  examines  the  relationship  between procedural  justice  and  turnover  intent  among survivors  in  a
consolidated Nigeria bank. Opinions of eight hundred and eighty five staff of First City Monumental Bank and Finbank who
survived the consolidated process were conveniently sampled using battery of tests. Two hypotheses were tested for this study.
Results revealed that procedural justice and demographic variables (sex, age, previous banking job experience, and year of
work experience) were significantly, independently and jointly influence turnover intent among survivors in consolidated banks
in Nigeria. Also, there was a significant relationship between procedural justice and turnover intent among survivors in a
consolidated bank in Nigeria. It was recommended that if the workers perceived the process of downsizing to be fair, they tend
to reason with their management and coast along with the process rather than increasing in their turnover intent which will
eventually drastically reduce the profitability matrix which the banks desired so desperately.
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