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Abstract : Organizations face increasing disruptions, changes, and uncertainties through the rapid shifts in the economy and
business environment. A capacity for resilience is necessary for organizations to survive and thrive in such adverse conditions.
Learning  is  an  essential  component  of  an  organization's  capability  for  building  resilience.  Strategic  human  resource
management is a principal component of learning and organizational resilience. To achieve organizational resilience, human
resource management strategies must support individual knowledge, skills, and ability development through organizational
learning.  This  study aimed to  contribute to  the comprehensive knowledge of  the relationship between strategic  human
resource management and organizational learning to build organizational resilience. The organizational learning dimensions of
knowledge acquisition, knowledge distribution, knowledge interpretation, and organizational memory can be fostered through
human resource management strategies and then aggregated to the organizational level to build resilience.
Keywords : human resource development, human resource management, organizational learning, organizational resilience
Conference Title : ICOBHRM 2023 : International Conference on Organization Behavior and Human Resource Management
Conference Location : Miami, United States
Conference Dates : March 16-17, 2023

World Academy of Science, Engineering and Technology
International Journal of Social and Business Sciences

Vol:17, No:03, 2023

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 S
oc

ia
l a

nd
 B

us
in

es
s 

Sc
ie

nc
es

 V
ol

:1
7,

 N
o:

03
, 2

02
3 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
55

36
9.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 17(03) 2023 1

https://publications.waset.org/abstracts/155369.pdf

