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Abstract : The environmental and social challenges have caused the organizations to put further attention and emphasis on
sustainable growth and developing strategies for sustainability. Since human is both the target of development and the agent
of development at the same time, one of the most important factors in the development of the sustainability strategy in
organizations is the human factor. In addition, organizations have been facing the new challenge of digital transformation
which impacts the human factor, meanwhile, undeniably, the human factor contributes to such transformation. Therefore,
organizations are facing the challenge of  digital  human resource management (HRM).  Thus,  the present study aims to
investigate how an HRM model should be so that it not only can help the consideration and of the business sustainability
requirements but also can make the highest and the most appropriate positive, not destructive, utilization of the digital
transformations. Furthermore, the success of the HRM regarding the two sustainability and digital transformation challenges
requires dynamic human competencies, which are addressed as digital/sustainable human dynamic capabilities in this paper.
The present study is conducted using a hybrid methodology consisting of the qualitative methods of meta-synthesis and content
analysis and the quantitative method of interpretive-structural model (ISM). Finally, a rotatory model, including 3 approaches,
3 perspectives, and 9 dimensions, is presented.
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