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Abstract : Background: Neurodiversity refers to intrinsic differences between human minds and encompasses dyspraxia,
dyslexia, attention deficit hyperactivity disorder, dyscalculia, autism spectrum disorder, and Tourette syndrome. There is
increasing recognition of neurodiversity in relation to disability/diversity in medical education and the associated impact on
training, career progression, and personal and professional wellbeing. In addition, documented and anecdotal evidence
suggests that medical educators and training providers in all four nations (UK) are increasingly concerned about
understanding neurodiversity and identifying and providing support for neurodivergent trainees. Summary of Work: A national
Neurodiversity Task and Finish group were established to survey Health Education England local office Professional Support
teams about insights into infrastructure, training for educators, triggers for assessment, resources, and intervention protocols.
This group drew from educational leadership, professional and personal neurodiverse expertise, occupational medicine,
employer human resource, and trainees. An online, exploratory survey was conducted to gather insights from supervisors and
trainers across England using the Professional Support Units' platform. Summary of Results: This survey highlighted marked
heterogeneity in the identification, assessment, and approaches to support and management of neurodivergent trainees and
highlighted a 'deficit' approach to neurodiversity. It also demonstrated a paucity of educational and protocol resources for
educators and supervisors in supporting neurodivergent trainees. Discussions and Conclusions: In phase one, we focused on
faculty development. An educational repository for all supervising trainees using a thematic approach was formalised. This was
guided by our survey findings specific for neurodiversity and took a triple 'A' approach: awareness, assessment, and action.
This is further supported by video material incorporating stories in training as well as mobile workshops for trainers for more
immersive learning. The subtle theme from both the survey and Task and finish group suggested a move away from deficit-
focused methods toward a positive holistic, interdisciplinary approach within a biopsychosocial framework. Contributions: 1.
Faculty Knowledge and basic understanding of neurodiversity are key to supporting trainees with known or underlying
Neurodiverse conditions. This is further complicated by challenges around non-disclosure, varied presentations, stigma, and
intersectionality. 2. There is national (and international) inconsistency in the approach to how trainees are managed once a
neurodiverse condition is suspected or diagnosed. 3. A carefully constituted and focussed Task and Finish group can rapidly
identify national inconsistencies in neurodiversity and implement rapid educational interventions. 4. Nuanced findings from
surveys and discussion can reframe the approach to neurodiversity; from a medical model to a more comprehensive, asset-
based, biopsychosocial model of support, fostering a cultural shift, accepting 'diversity' in all its manifestations, visible and
hidden.
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