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Abstract : According to relevant studies, clinical nurses have high work pressure and relatively high job adaptation needs. The
nurses who work in oncology wards have more adaptation needs when they face repeating hospitalization patients. The aims of
this study were to investigate the job stress adaptation and related factors of nurses in oncology wards and to understand the
predictors of job stress adaptation needs. Convenience sampling was used in this study. The nurses in the oncology specialist
ward of a regional teaching hospital in southern Taiwan were selected as the research objects. A cross-sectional survey was
conducted using a structured questionnaire, random sampling, and the questionnaires were filled out by the participating
nurses. A total of 68 people were tested, and 65 valid questionnaires (95.6%). One basic data questionnaire and nurses’ job
stress adaptation needs questionnaire were used. The data was archived with Microsoft Excel, and statistical analysis was
performed with JMP12.0. The results showed that the average age was 28.8 (±6.7) years old, most of them were women, 62
(95.38%), and the average clinical experience in the hospital was 5.7 years (±5.9), and 62 (95.38%) were university graduates.
39 people (60.0%) had no work experience. 39 people (60.0%) liked nursing work very much, and 23 people (35.3%) just
“liked”. 47 (72.3%) people were supported to be oncology nurses by their families. The nurses' job stress adaptation needs
were 119.75 points (±17.24). The t-test and variance analysis of the impact of nurses' job pressure adaptation needs were
carried out. The results showed that the score of college graduates was 121.10 (±16.39), which was significantly higher than
that of master graduates 96.67 (±22.81), and the degree of liking for nursing work also reached a Significant difference. These
two variables are important predictors of job adaptation needs, and the R Square is 24.15%. Conclusion: Increasing the love of
clinical nurses in nursing and encouraging university graduation to have positive effects on job pressure adaptation needs and
can be used as a reference for the management of human resources hospitals for oncology nurses.
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