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Abstract : The outbreak of COVID-19 in early 2020 has been raging around the world, which has severely affected people's
work and life.  In today's post-pandemic era, although the pandemic has been effectively controlled, people still  need to
maintain social distancing at all times to prevent the further spread of the virus. Based on this, social distancing in the context
of the pandemic has aroused widespread attention from scholars. At present, most studies exploring the influencing factors of
social distancing are studying the negative impact of social distancing on the physical and mental state of special groups from
the inter-individual level, and their more focus on the forced complete social distancing during the severe period of the
pandemic. Few studies have focused on the impact of social distancing on working groups in the post-pandemic era from the
within-individual level.  In order to explore this problem, this paper constructs a cross-level moderating model based on
resource conservation theory from the perspective of psychological resources. A total of 81 subjects were recruited to fill in the
three-stage questionnaires each day for 10 working days, and 661valid questionnaires were finally obtained. Through the
empirical tests, the following conclusions were finally obtained: (1) At the within-individual level, daily social distancing is
positively correlated with the second day’s recovery, and the individual’s low sociability regulates the relationship between
social  distancing and recovery.  The indirect  effect  of  daily  social  distancing through recovery  has  positive  relationship
employees’ work engagement and work-goal progress only when the individual has low sociability. For individuals with high
sociability, none of these paths are significant. (2) At the within-individual level, there is a significant relationship between
individual's recovery and work engagement and work-goal progress, indicating that the recovery of resources can produce
positive work outcomes. According to the results, this study believes that in the post-pandemic era, social distancing can not
only effectively prevent and control the pandemic but also have positive impacts. Employees can use the time and energy
originally saved for social activities through social distancing to invest in things that can provide resources and help them
recover.
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