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Abstract : Today the global economy has become one of the key strategies in dealing with environmental issues. To allow for a
round economy, organizations have begun to work to improve their sustainability management. The contribution of green
resource management to the transformation of the global economy has not been investigated. The purpose of the study was to
evaluate the effects of green labor management on the global economy, environmental and economic performance, and the
organisation's environmental dignity. We strongly evaluate the different roles of the various processes of green personnel
management (i.e., green recruitment, training, and engagement green, as well as green performance management and reward)
in organizational operations. We are also investigating the leadership role of CEO Ethical. Our outcome will have a positive
impact  on the performance of  the organization.  Green Human Resource Management contributes to  the evolution of  a
roundabout economy without the influence of different external factors such as market demand and commitment. Finally, the
results of our research will provide a few aspects for future research, both academic and human.
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