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Abstract : Knowledge sharing is of great value to organizational performance and innovation ability. However, the mainstream
research has focused largely on the impact of knowledge sharing at the team level on individuals and teams. There is a lack of
empirical  studies  on how employees  interact  in  the  exchange of  knowledge and its  effect  on employees’  own creative
performance.  Based  on  communication  accommodation  theory  and  social  exchange  theory,  this  article  explores  the
construction of an employee knowledge interaction mechanism under the moderating of social status and introduces the
leader's creativity expectation as a moderating variable to explore its cross-level moderating effect on employee knowledge
sharing and their own creative performance. An empirical test was conducted on 36 teaching and research teams in the two
primary schools, and the results showed that: (1) Explicit/tacit knowledge of employees is positively correlated with acquisition
of  explicit/tacit  knowledge;  (2)  Colleagues’  evaluations  of  employees’  social  status  play  a  moderating role  between the
employees’ explicit/tacit knowledge and the acquisition of explicit/tacit knowledge. (3) The leadership creativity expectation
positively regulates the relationship between the employees' explicit knowledge acquisition and creative performance. This
research helps to open the "black box" of the interpersonal interaction mechanism of knowledge sharing and also provides an
important theoretical basis and practical guidance for organizational managers to effectively stimulate employee knowledge
sharing and creative performance.
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