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Abstract : State Paid Leave Programs (PFL) complement the Federal Family and Medical Leave Act (FMLA) by offering
workers time off to take care of their newborns or sick family members with supplemental income, and further job protection.
Up to date, four states (California, New Jersey, Rhode Island, and New York) implemented paid leave policies. This study adds
further understanding of how state PFL policies help working families with elder parents improve their work balance by
examining the paid leave policies on labor outcomes. Early findings suggest State Paid Leave Policies reduced the likelihood to
exit the labor market by 1.6 percentage points, with larger effects among paid leave policies with job protection feature. In
addition, the results imply job protection in paid leave policies matters in helping employed caregivers attach to the labor
market.
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