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Abstract : Women transform the group of people into a family and a house into a home. When a woman embraces motherhood,
she undergoes several stresses – both physical and mental. Therefore, to be supportive of women during this critical stage is a
societal responsibility. India is in the league of many developed nations in formulating women-friendly policies. One such
initiative is the Maternity Benefits Act; first passed in 1961 and later amended from time to time with the latest amended Act of
2017. This review paper critically analyzes provisions of the Act, its implementation, and the legal issues arising out of
implementation of the Act. The review suggests that the Act has made a positive impact and the judiciary also has played its
role in streamlining the process of implementation of the Act. However, at the same time, it is also felt that employers often
hesitate in hiring a mother or an expectant mother.
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