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Abstract : In on to its widespread effects on health and economic issues, Covid-19 shook the work and employment world.
Among the prominent changes during the pandemic is the work-from-home trend, complete or partial,  as part of social
distancing. In fact, these changes accelerated an existing tendency of work flexibility already underway before the pandemic.
Technology and means of advanced communications led to a re-assessment of “place of work” as a physical space in which
work takes place. Today workers can remotely carry out meetings, manage projects, work in groups, and different research
studies point to the fact that this type of work has no adverse effect on productivity. However, from the worker’s perspective,
despite  numerous advantages associated with work from home,  such as  convenience,  flexibility,  and autonomy,  various
drawbacks have been identified such as loneliness, reduction of commitment, home-work boundary erosion, all risk factors
relating to the quality of life and burnout. Thus, a real need has arisen in exploring differences in work-from-home experiences
and understanding the relationship between psychological characteristics and the prevalence of burnout. This understanding
may be of significant value to organizations considering a future hybrid work model combining in-office and remote working.
Based on Hobfoll’s Theory of Conservation of Resources, we hypothesized that burnout would mainly be found among workers
whose physical remoteness from the workplace threatens or hinders their ability to retain significant individual resources. In
the present study, we compared fully remote and partially remote workers (hybrid work), and we examined psychological
characteristics and their connection to the formation of burnout. Based on the conceptualization of Place Attachment as the
cognitive-emotional bond of an individual to a meaningful place and the need to maintain closeness to it, we assumed that
individuals characterized with Place Attachment to the workplace would suffer more from burnout when working from home.
We also assumed that extrovert individuals, characterized by the need of social interaction at the workplace and individuals
with  segmentationpreference –  a  need for  separation between different  life  domains,  would  suffer  more from burnout,
especially among fully remote workers relative to partially remote workers. 194 workers, of which 111 worked from home in
full and 83 worked partially from home, aged 19-53, from different sectors, were tested using an online questionnaire through
social media. The results of the study supported our assumptions. The repercussions of these findings are discussed, relating to
future  occupational  experience,  with  an  emphasis  on  suitable  occupational  adjustment  according  to  the  psychological
characteristics and needs of workers.
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