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Abstract : This paper provides an evaluation of an intervention designed to promote a risk-realistic environment for women in
the workplace and regulate their risk-related decision-making. In past research, women -specifically women of color- are highly
risk-averse, and this may prove to be an innate obstacle in gender progress in corporations. By helping women see the risks
and the benefits and increasing potential benefits, we can increase the chances of success in the workplace. Our intervention
was a success and significantly increased comfort, trust, and frequency in the use of decision-making skills in the workplace. In
this paper, we explore the intervention, the methods, the results, and the implications.
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