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Abstract : The absence of equity and transparency in Nigeria's economic system has resulted in unemployment. Women’s
unemployment rate remains higher because women's range of jobs is often narrower due to discriminatory attitudes of
employers and gender segregation in the labor market. Gender inequality is one of the strong factors of unemployment,
especially in developing countries like Nigeria, where the female gender is marginalized in the labor force market. However,
gender equality in terms of labor market access and employment condition has not yet been attained. Feminist theory is
considered as an appropriate theory for this study. The study will use a mixed-method design, collecting qualitative and
quantitative data to provide answers to the research questions. Therefore, the research study aims to investigate the present
situation of gender inequality in the Nigerian labor market.
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