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Abstract : Background: Modern and urban occupational culture have driven demands for people to work long hours and
weekends and take work to home at times. Research on the health effects of these exhaustive temporal work patterns is scant
or contradictory. This study examines the relationship between work patterns and wellbeing in a sample of women living in the
metropolitan hub of Delhi. Method: This study is based on the data collected from 360 currently married women between age
29 and 49 years, working in the urban capital hub of India, i.e., Delhi. The women interviewed were professionals from the
education, health, banking and information and technology (IT) sector. Bivariate analysis was done to study the characteristics
of the sample. Logistic regression analysis was used to estimate the physical and psychological wellbeing across occupational
characteristics. Results: Most of the working women were below age 35 years; around 30% of women worked in the education
sector, 23% in health, 21% in banking and 26% in the IT sector. Over 55% of women were employed in the private sector and
only 36% were permanent employees. Nearly 30% of women worked for more than the standard 8 hours a day. The findings
from logistic regression showed that compared to women working in the education sector, those who worked in the banking
and IT sector more likely to have physical and psychological health issues (OR 2.07-4.37, CI 1.17-4.37); women who bear dual
burden of responsibilities had higher odds of physical and psychological health issues than women who did not (OR 1.19-1.85
CI 0.96-2.92). Women who worked for more than 8 hours a day (OR 1.15, CI 1.01-1.30) and those who worked for more than
five days a week (OR 1.25, CI 1.05-1.35) were more likely to have physical health issues than women who worked for 6-8 hours
a day and five days e week, respectively. Also, not having flexible work timings and compensatory holidays increased the odds
of having physical and psychological health issues among working women (OR 1.17-1.29, CI 1.01-1.47). Women who worked in
the private sector, those employed temporarily and who worked in the non-conducive environments were more likely to have
psychological health issues as compared to women in the public sector, permanent employees and those who worked in a
conducive environment,  respectively (OR 1.33-1.67,  CI 1.09-2.91).  Women who did not have poor work-life balance had
reduced the odds of psychological health issues than women with poor work-life balance (OR 0.46, CI 0.25-0.84). Conclusion:
Poor wellbeing significantly linked to strenuous and rigid work patterns, suggesting that modern and urban work culture may
contribute to the poor wellbeing of working women. Noticing the recent decline in female workforce participation in Delhi,
schemes like Flexi-timings, compensatory holidays, work-from-home and daycare facilities for young ones must be welcomed;
these policies already exist in some private sector firms, and the public sectors companies should also adopt such changes to
ease the dual burden as homemaker and career maker. This could encourage women in the urban areas to readily take up the
jobs with less juggle to manage home and work.
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