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Abstract  :  Many  scholars  have  demonstrated  the  negative  impacts  of  the  perception  of  organizational  politics  on
organizational outcomes. The model proposed in this study analyzes the impact of the perception of organizational politics on
job satisfaction. In the same way, ingratiation as a moderator variable is tested. We applied regression analysis to test the
hypothesis. The findings of the current research, which was conducted with 240 employees in the public sector in Indonesia,
show that the perception of organizational politics has a negative effect on job satisfaction. In contrast, ingratiation plays a role
that fully moderates the relationship between organizational politics and organizational outcomes and changes the correlation
between the perception of organizational politics on job satisfaction. Employees who use ingratiation as a coping mechanism
tend to do so when they perceive a high degree of organizational politics.
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