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Abstract : It is an established fact that organizations across the globe consider employees as their assets and try to advance
their well-being. However, the local firms of developing countries are mostly profit oriented and do not have much concern
about their employees&rsquo; engagement or commitment. Like other developing countries, the local organizations of Pakistan
are also less concerned about the well-being of their employees. Especially public sector organizations lack concern regarding
engagement, satisfaction or commitment of the employees. Therefore, this study aimed at investigating the impact of job
recognition and job motivation on organizational commitment in the mediation role of employee engagement. The data were
collected from land record officers of board of revenue, Punjab, Pakistan. Structured questionnaire was used to collect data
through physically visiting land record officers and also through the internet. A total of 318 land record officers&rsquo;
responses were finalized to perform data analysis. The data were analyzed through confirmatory factor analysis and structural
equation modeling technique. The findings revealed that job recognition and job motivation have direct as well as indirect
positive and significant impact on organizational commitment. The limitations, practical implications and future research
indications are also explained.
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