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Abstract : The review concentrates on mental health wellbeing at workplace to create a safe work environment. The purpose
of the study is to find the existing gaps in occupational health in the manufacturing sector. Mental wellbeing is important
because it is an essential component of human life and influences our emotions, attitudes, and feelings. In the workplace,
mental wellbeing can encourage a culture of safety and avoid accidents. An environment where individuals are comfortable
voicing themselves and being themselves. More technically, when individuals have psychological protection at work, without
regard for humiliation or punishment, they feel relaxed expressing complaints and errors. They are sure they are going to
speak up and not humiliate, neglect, or accuse them. Once they are uncertain about something, they know they are going to
ask questions. They are inclined to trust their colleagues and respect them. The reviews were considered through keywords
and health-related topics. There are different characteristics of mental wellbeing in the literature and how it impacts the
workplace. There is also a possibility that their personal lives will have an impact. In every occupation, however, there is
widespread acknowledgment that psychosocial hazards are an important health risk for workers, yet in many workplaces, the
focus remains on physical hazards. It is alleged that the understating of workplace psychosocial hazards is primarily due to the
perception that they present a more difficult and complex challenge when compared to other health and safety issues. Others,
however, allege it is the paucity of awareness about psychosocial hazards and their alleviation that explains their relative
neglect. The other researchers focused that following global trends, it is believed that psychosocial hazards must be minimized
within our workplaces and that there is a requirement for workplace interventions to reduce psychological harm and promote
mental health for all the workman employees to achieve zero harm. In common, this literature review compares various results
of the individual studies on their research methods and finding to fill gaps.
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