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Abstract : The use of coaching as one of organizational culture with the contribution of the involvement of line manager roles
is an important to update employees’ knowledge and skills continuously. In healthcare sector, it is dynamic that nurse must
update their knowledge and skills to keep pace with change. This paper attempts to discuss the involvement of line manager
roles towards creating a coaching culture who give their support and innovation towards motivate nurses to give their best
performance either in public or private hospitals.
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