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Abstract : Although women have merit in their jobs, they still are located very few in the top management in many sectors.
There are many causes of such situation. Such a situation creates obstacles; especially invisible ones are called “glass ceiling
syndrome”. Also, studies which handle this subject in academic community are very few. The aim of this research is to reach
the results about glass ceiling obstacles in terms of female teaching staff (academics) working in higher education institutions.
To this end, our study was performed on female academics working at Selcuk University, Konya / Turkey. Our study's main aim
can be expressed as to determine whether there are glass ceiling obstacles for female academics working at the higher
education institution in question, to measure their glass ceiling perceptions and, thus, to identify what the glass ceiling barrier
components for them to promotion to senior management positions are.
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