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Abstract : The purpose of this study was to investigate the relationship between organizational political behavior and ethical
values with the job enthusiasm of the sport personnel of the National Iranian Gas Company. The population of this research
included all personnel of the National Iranian Gas Company's sports personnel (150 people). For collecting information, library
resources and three questionnaires, organizational political behavior by Kaspar and Carlsen (1997), Lewall's moral values
questionnaire  (1986)  and  job  enthusiasm  questionnaire  Schaufeli  &  Bekker  (2003)  have  been  used.  Validity  of  the
questionnaires was confirmed by university professors. Using Cronbach alpha correlation coefficient, the reliability of the
organizational political behavior questionnaire was 0.92, the moral values questionnaire was 0.86 and the Schaufeli & Baker
job enthusiasm questionnaire was 0.91-0.96. The results of this research show a significant, direct and positive relationship
between the components of job aspiration with political behavior and ethical values. Therefore, managers of organizations
should, as far as possible, remove political behaviors from the organization and be able to institutionalize ethical values in their
organization so that they can increase employee eagerness.
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