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Abstract : This research seeks to fully examine the internal employment law of international organizations by comparing it
with the characteristics of the national civil service. The aim of the research is to compare the legal system that has developed
over many centuries and the relatively new internal staffing regulations to find out what solution schemes can help each other
through mutual legal development in order to respond effectively to the social challenges of everyday life. Generally, the rules
of civil service of any country or international entity have in common that they have, in their pragmatics inherently, the
characteristic that makes them serving public interests. Though behind the common base there are many differences: there is
the clear fragmentation of state regulation and the unity of organizational regulation. On the other hand, however, this
difference disappears to some extent: the public service regulation of international organizations can be considered uniform
until we examine it within, but not outside an organization. As soon as we compare the different organizations we may find
many different solutions for staffing regulations. It is clear that the national civil service is a strong model for international
organizations, but the question may be whether the staffing policy of international organizations can serve the national civil
service as an example, too. In this respect, the easiest way to imagine a legislative environment would be to have a single
comprehensive code,  the general  part  of  which is  the Civil  Service Act itself,  and the specific part  containing specific,
necessarily differentiating rules for each layer of the civil service. Would it be advantageous to follow the footsteps of the
leading international organizations, or is there any speciality in national level civil  service that we cannot avoid during
regulating processes? In addition to the above, the personal competencies of officials working in international organizations
and public administrations also show a high degree of similarity, regardless of the type of employment. Thus, the whole public
service system is characterized by the fundamental and special values that a person capable of holding a public office must be
able to demonstrate, in some cases, even without special qualifications. It is also interesting how we can compare the two
spheres of employment in light of the theory of Lawyer Louis Brandeis, a judge at the US Supreme Court, who formulated a
complex theory of profession as distinguished from other occupations. From this point of view we can examine the continuous
development of research and specialized knowledge at work; the community recognition and social status; that to what extent
we can see a close-knit professional organization of altruistic philosophy; that how stability grows in the working conditions
due to the stability of the profession; and that how the autonomy of the profession can prevail.
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