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Abstract : To give effect to the constitutional rights of gender equality, the South African government instituted various
legislative  policy  frameworks  and  legislations  to  equalise  the  public  service.  Nonetheless,  gender  inequality  in  senior
management positions remains a rift in government institutions, particularly the local sphere of government. The methodology
for gathering and analysing data for this study was based on both primary and secondary data sources, namely literature
review, qualitative and quantitative data collection and analysis, triangulation, and inductive and deductive thematic analysis.
The study found that misogynist tendencies which are manifest in organisational culture suffocate the good intentions of
government in ensuring social justices, leadership diversity, and women equality. It also demonstrates that traditional gender
role expectation still informs the ground in which senior management positions are allocated, men perceive women as non-
leadership fit and discriminate against them during recruitment, selection, and promotion into high positions. The analyses
from the study portray that, while government legislation and framework has been instrumental in the leadership acceleration
of women, much more has to be done to deconstruct internalised leadership stereotypes on women's gender roles and
leadership requirements. The study recommends that gender bias training intervention is needed to teach public employees on
management excellence.
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