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Abstract : A belief exists that there are huge gender and racial disparities among hospital CEO’s in the United States, and
historically, male, Caucasian healthcare executives have made significantly larger salaries than females and other races. With a
recent focus on reducing barriers and disparities in healthcare, it remains to be seen whether there have been changes in these
disparities over time. The purpose of this study was to explore disparities among salaries of hospital executives in the United
States. Analysis of salary data was conducted utilizing online hospital salary databases. Statistical analysis was conducted to
examine the significance of the differences. Results indicated that there had been improvements in disparities among some
ethnicities. Gender disparities remain the largest gap. The implications of this study are significant for the field of healthcare
management as disparities can affect both social dynamics and organizational culture. Understanding where disparities lie is
the first step towards bridging the gap and reducing barriers for cultural diversity within healthcare management.
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