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Abstract : Women are an important part of the society comprising more than 50% population of the world. Participation of
women in public services is  increasing in the present era while cultural  values embedded with gender differences still
influencing the performance of working women. Many researches have been carried out on cultural impact on working women
like managers, doctors, and lawyers and other public servants. But very rare efforts were made to study the impact of cultural
values on the performance of women bureaucrats. The present study aimed to find out the relationship of cultural values (i.e.,
collective identity, gender segregation, and gender asymmetrical relations) with the performance of women bureaucrats.
Sample of the present study comprised of 130 women bureaucrats from the Office Management Group, Inland Revenue,
District Management Group, and Pakistan Police Services which is selected by convenient sampling technique. The locale of
the study was Islamabad, Rawalpindi and Lahore city. The current research study was conducted by using a quantitative
approach in research method and data were collected through survey method. The measures used in the study included:
personal information, three main cultural values, and performance of women bureaucrats. Uni-variate and bi-variate analyses
were  implied  by  using  correlation  and  multiple  linear  regression  test.  The  current  study  shows  a  negative  significant
relationship between cultural values and performance of women bureaucrats (R²= 0.790, p-value 0.000). It shows that cultural
values (collective identity, gender segregation and gender asymmetrical relations) significantly influence the performance of
women bureaucrats. Due to the influence and pressure of these cultural values, women bureaucrats give less time to the office
and avail more leaves. They also avoid contacting with male colleagues, public dealings, field visits and playing leadership role.
Further, they attend fewer meetings of policy formulation due to given less importance for it. In a nutshell, the study concluded
that cultural values significantly influence the performance of women bureaucrats in Pakistan.
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