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Abstract : Work stress directly affects job performance, specifically in a worse environment. Consequently, a social provision
plays a crucial part for enhancement. Therefore, the current research investigates the direct and moderating effect between
religious activities, sustainability and peer support on job performance at hospitals in Khyber PakhtunKhwa (KPK), Pakistan.
Both primary and secondary data are collected through 261 questionnaires of medical employees from four district hospitals in
Khyber PakhtunKhwa, Pakistan, in 2018. The analysis was carried out by SPSS16 and SMART PLS3, to test the direct effect of
religious  activities,  sustainability  and  social  support  on  job  performance  and  the  effect  of  moderating  variable  'work
environment' on job performance. The finding confirmed that direct and moderating variables play a significant positive effect
among religious activities, sustainability and peer support on job performance, the variables help to diminish the strain level or
the stress level, consequently helps in the job completed. Affirmative social approaches produce desirable effects on job
performance. The research revealed that social provisions are significant triggers for superior practices. Moreover, the results
are  stimulating  because  some of  the  past  literature  revealed  an  insignificant  correlation  between social  provision  and
performance. This study found that there is a significant relationship which persuades health care organizations.
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