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Abstract : Introduction: There is a worldwide trend for the employer to be aware of investing in health promotion that goes
beyond occupational hygiene approaches with the implementation of a comprehensive program with integration between
occupational health and safety, and social/psychosocial responsibility in the workplace. Work accommodation is a necessity in
most companies as it allows the worker to return to its function respecting its physical limitations. This study had the objective
to verify if the integration of health and safety in the companies, with the inclusion of the concept of TWH promoted by an
occupational health service has impacted in the management of absenteeism of workers in work accommodation. Method: A
retrospective  and  paired  cohort  study  was  used,  in  which  the  impact  of  the  implementation  of  the  Program for  the
Health/Safety Integration and Total Worker Health Concept (PHSITWHC) was evaluated using the indices of absenteeism,
health attestations, days and hours of sick leave of workers that underwent job accommodation/rehabilitation. This was a
cohort study and the data were collected from January to September of 2017, prior to the initiation of the integration program,
and compared with the data obtained from January to September of 2018, after the implementation of the program. For the
statistical analysis, the student&#39;s t-test was used, with statistically significant differences being made at p &lt; 0.05.
Results: The results showed a 35% reduction in the number of absenteeism rate in 2018 compared to the same period in 2017.
There was also a significant reduction in the total numbers of days of attestations/absences (mean of 2,8) as well as days of
attestations, absence and sick leaves (mean of 5,2) in 2018 data after the implementation of PHSITWHC compared to 2017
data, means of 4,3 and 25,1, respectively, prior to the program. Conclusion: It can be concluded that the inclusion of the
PHSITWHC was associated with a reduction in the rate of absenteeism of workers that underwent job accommodation. It was
observed that, once health and safety were approached and integrated with the inclusion of the TWH concept, it was possible
to reduce absenteeism, and improve worker&rsquo;s quality of life and wellness, and work accommodation management.
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