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Abstract : The purpose of this paper is to investigate if there are positive and significant correlations between the dimensions
of  Person-Environment  Fit  (Person-Job,  Person-Organization,  Person-Group  and  Person-Supervisor)  at  the  &ldquo;Best
Companies to Work for&rdquo; in Brazil in 2017. For that, a quantitative approach was used with a descriptive method being
defined as a research sample the &quot;150 Best Companies to Work for&quot;, according to data base collected in 2017 and
provided by Funda&ccedil;&atilde;o Instituto of Administra&ccedil;&atilde;o (FIA) of the University of S&atilde;o Paulo (USP).
About the data analysis procedures, asymmetry and kurtosis,  factorial  analysis,  Kaiser-Meyer-Olkin (KMO) tests,  Bartlett
sphericity and Cronbach&#39;s alpha were used for the 69 research variables, and as a statistical technique for the purpose of
analyzing the hypothesis, Pearson&#39;s correlation analysis was performed. As a main result, we highlight that there was a
positive and significant correlation between the dimensions of Person-Environment Fit, corroborating the H1 hypothesis that
there is a positive and significant correlation between Person-Job Fit, Person-Organization Fit, Person-Group Fit and Person-
Supervisor Fit.
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