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Abstract : Introduction: Time is really the only capital that any human being has, and the only thing he cannot afford to lose.
Work life balance is a contested term on which researchers have begun to study in 1960s. Work-life balance refers to how
people allocate time between their jobs and other pursuits, such as family, hobbies, and community involvement and includes
the mental health fitness of the employees so that the future goal of organization to sustain the employees and earning profits
can be achieved. Every organization primarily involves making a parity between the employees' work and their personal life by
contributing the maximum. Aims and Objectives: The aim of the present study is to examine the impact of work-life balance as
well as employee satisfaction on the organizational performance by evaluating the inter-related factors in order to maintain the
healthy growth of concerns. Materials and Methods: To realize the aim of the study, an unstructured questionnaire, as well as
face to face interview, was conducted from 100 persons which consisted majority of male members of top as well as middle
level positions in the various organizations. The prime source of data collection was primary; however, the study has also used
the theoretical contribution done in this respective field by various researchers. Results: Majority of the respondents were
males(80%) from age group of 25-45. The collected data was analyzed through hypothesis testing statistical techniques such as
correlation analysis, single regression analysis and ANOVA which has rejected the null hypothesis that there is no relation
between work-life interface and organizational performance. The major finding of this study is that work-life balance is directly
related to the organizations performance. The results show that the organization which works on the employee satisfaction
earns more. Along with, there is a reduction of turnout rates, absenteeism, moreover, enhancement of productivity as well as
revenue of corporations. Conclusion: The present study reflects that the disparity in the work-life balance gives invitation to
many disorders either mental or physical which leads the dearth in performance. As a result, not only employees, however,
organizations also suffers which is clearly shown in the interviews conducted face to face with employees. The study is not
targeting the particular class of audience; however, it brings out benefits to the masses.
Keywords : work-life balance, performance, culture, organization, satisfaction
Conference Title : ICIMB 2018 : International Conference on Information Management and Business
Conference Location : Kuala Lumpur, Malaysia
Conference Dates : December 05-06, 2018

World Academy of Science, Engineering and Technology
International Journal of Economics and Management Engineering

Vol:12, No:12, 2018

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
co

no
m

ic
s 

an
d 

M
an

ag
em

en
t E

ng
in

ee
rin

g 
Vo

l:1
2,

 N
o:

12
, 2

01
8 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/1
00

99
4.

pd
f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 12(12) 2018 1

https://publications.waset.org/abstracts/100994.pdf

