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Abstract : The present study examines some antecedents and consequences of employee job involvement in Kuwaiti business
organization. The model presented in the current study suggests that job satisfaction and organizational commitments are
determinates of job involvements. Employees who are satisfied with their jobs tend to be more attached to their jobs and view
their jobs as an essential part of their existence. Similarly, employees who are committed to organizational goals, and identify
with organizational values, tend to have high level of involvement. Furthermore, our model suggests that job involvement is
positively related to work performance and organizational citizenship behavior. The negative consequences of job involvement
include burnout and work family conflict. To test the hypotheses, a sample of 204 Kuwaiti employees representing 8 Kuwaiti
work organizations is used. The sample covers a variety of business sectors in Kuwait, including manufacturing, services, and
transportation. The data were analyzed using non-parametric tests, Pearson correlations, and structural equation modeling.
Results indicate that job satisfaction and organizational commitment have significant positive effects on job involvement.
Furthermore, findings reveal that job involvement is positively associated with performance, organization citizenship behavior,
and work family conflict. Findings are discussed, and future areas of research are identified.
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