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Abstract : Organisational citizenship behaviour (OCB) is a construct in industrial and organisational behaviour that explains a
person's voluntary commitment within an organisation, which is outside the scope of his or her contractual tasks. To attain
organisational effectiveness the human factor of production is inevitable, hence the importance of employee behaviour. While
the concept of organisational citizenship behavior is mostly discussed in the context of the workplace, it is reasoned that the
idea could be reflective in relation to national commitment. Many developing countries in Africa, including Nigeria, suffer
economic hardship today not necessarily due to poor resources but bad management of the resources. The mangers of their
economies are not committed to the tenets of economic growth but engrossed in fraud, corruption, bribery, and other economic
vices. It is this backdrop that necessitated the development and validation of the Ibadan-Nigeria Citizenship Behaviour (I-NCB)
Scale. The study adopted a cross-sectional survey (online) research design, using 2404 postgraduate students in the Premier
University of the country, with 99.2% being Nigerians and 0.8% non-Nigerians. Gender composition was 1,439 (60%) males
and 965 (40%) females, 1201 (50%) were employed while 1203 50% unemployed, 74.2% of the employed were in public paid
employment, 19.5% in private sector, and 6.3% were self-employed. Through literature review, 78 items were generated. Using
10 lecturers and 21 students,  content and face validity were established respectively.  Data collected were subjected to
reliability and factor analytic statistics at p < .05 level of significance. Results of the content and face validity at 80% level of
item acceptance resulted to 60 items; this was further reduced to 50 after item-total  correlation using r=.30 criterion.
Divergent validity of r= -.28 and convergent validity of r= .44 were obtained by correlating the I-NCB scale with standardized
Counterproductive work behaviour (CWB) scale and Organisational Citizenship Behaviour (OCB) scale among the workers. The
reliability coefficients obtained were; Cronbach alpha of internal consistency (α = 0.941) and split-half reliability of r = 0.728.
Factor analyses of the I-NCB scale with principal component and varimax rotation yielded five factors when Eigenvalue above 1
were extracted. The factors which accounted for larger proportions of the total variance were given factor names as; Altruistic,
Attachment, Affective, Civic responsibility and Allegiance. As much as there are vast journals on citizenship behaviour in
organisations, there exists no standardized tool to measure citizenship behaviour of a country. The Ibadan-Nigeria Citizenship
Behaviour (I-NCB) scale was consequently developed. The scale could be used to select personnel into political positions and
senior administrative positions among career workers in Nigeria, with the aim of determining national commitment to service.
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